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Related Employer shall be reduced.  The amount of such reductions shall be allocated to the 
Suspense Accounts under such plans. 

(g) Matching Contributions.  Allocations which would be attributable to employer 
matching contributions made with respect to employee contributions or elective deferrals under 
defined contribution plans of the Employer or any Related Employer that are returned or distrib-
uted to the Participant by virtue of this Article VII, shall not be made and the Employer or Relat-
ed Employer shall not be required to make such contributions (since there are no underlying con-
tributions to match).   

[Ords. 415 10-29-2003, 561 01-29-2020]  

§ 18-708 Conformance to Code Section 415.    

The limitations provided by this Article are intended to comply with Code § 415 and the 
regulations promulgated thereunder.  To the extent there is any discrepancy between this Article 
and Code § 415 and related regulations, or any ambiguity in the terms of this Article, the dis-
crepancy or ambiguity (whether this Article is more or less stringent than Code § 415 and related 
regulations) shall be resolved in such a way as to give full effect to the provisions of Code § 415 
and regulations promulgated thereunder. 
[Ord. 415 10-29-2003]  

Article VIII — Qualified Rollovers 

§ 18-801 Rollovers.    

No person may roll over any property to the Plan and Trust Fund which was received from 
other qualified plans, individual retirement accounts/annuities, Code § 403(a) or § 403(b) annui-
ties, Code § 457 eligible deferred compensation plans, or any other plan, account, annuity, or ar-
rangement (whether received directly or indirectly through an Individual Retirement Account or 
Annuity, and whether as a “Direct Rollover” under Code § 401(a)(31) or a rollover via the Parti-
cipant). 

[Ords. 415 10-29-2003, 561 01-29-2020]  
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§ 18-802 Plan-to-Plan Transfers. 

The Trustees may not accept transfers of cash or other assets to the Plan and Trust Fund 
from other qualified plans, individual retirement accounts/annuities, Code § 403(a) or § 403(b) 
annuities, Code § 457 eligible deferred compensation plans, or any other plan, account, annuity, 
or arrangement. 

[Ords. 415 10-29-2003, 561 01-29-2020]  

Article IX — Vesting & Forfeitures 

§ 18-901 Accounts Which Are 100% Vested.    

The entire balance in any of the following accounts of a Participant (or Beneficiary) shall 
be 100% vested at all times:   

(a) Closed Employer Contribution Account. 

(b) Employee Contribution Account. 

[Ord. 415 10-29-2003]  

§ 18-902 Vesting of Other Accounts.   

(a) Employer Contribution Accounts.  Except as provided in subsections (c) through (f), 
the vested portion of the Employer Contribution Account of any Participant or Beneficiary shall 
be a percentage of the account balance determined in accordance with the following schedule 
(see § 18-202): 

 Years of Service Vested Portion 
 less than 7 .............................................................. 0% 
 7 or more ........................................................... 100% 

(b) [RESERVED]   

(c) Normal Retirement Age.  The balance in all the Plan accounts created for any Partic-
ipant who has attained the Normal Retirement Age (age 65) at a time when he is a Qualified Em-
ployee (or become a Qualified Employee after attaining the Normal Retirement Age) shall be 
100% vested. 

(d) Death or Disability.  The balance in all the Plan accounts of any Participant or Bene-
ficiary shall be 100% vested at all times after the Separation from Service of the Participant for 
whom the account was created if the Separation from Service occurred due to the death of the 
Participant or a condition which rendered the Participant Disabled. 
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