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Article I  —  Title, Establishment,  
and General Definitions 

§ 20-101 Short Title. 

This Chapter shall be known, and may be cited, as the “Borough of Alburtis Medical Ex-
pense Reimbursement Plan.” 

[Ord. 454 01-10-2007]  

§ 20-102 Establishment. 

The Borough of Alburtis hereby establishes a Medical Expense Reimbursement Plan in 
order to provide certain employees with reimbursements of certain qualifying medical care ex-
penses that are excludable from gross income under Section 105(b) of the Internal Revenue Code 
of 1986. The Plan is intended to qualify as a medical expense reimbursement program under Sec-
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(b) nothing herein will be construed to require the Employer or the Administrator to 
maintain any fund or segregate any amount for the benefit of any Participant; and 

(c) no Participant or other person shall have any claim against, right to, or security or 
other interest in, any fund, account, or asset of the Employer for which any payment under the 
Plan may be made. 

[Ord. 454 01-10-2007]  

§ 20-605 Spendthrift Provisions. 

Benefits payable under this Plan shall not be subject in any manner to anticipation, aliena-
tion, sale, transfer, assignment, pledge, encumbrance, change, garnishment, execution, or levy of 
any kind, either voluntary or involuntary, including any such liability which is for alimony or 
other payments for support of a spouse, former spouse, or any other relative or dependent of the 
Participant before actually being received by the Participant or his representative or beneficiary 
under the terms of this Plan.  Any attempt to anticipate, alienate, transfer, assign, pledge, encum-
ber, change, or otherwise dispose of any right to benefits payable under this Plan shall be void.  
The Administrator and the Employer shall not be liable for or subject to, in any manner, the 
debts, contracts, liabilities, engagements or torts of any person entitled to benefits under this 
Plan. 

[Ord. 454 01-10-2007]  

§ 20-606 Facility of Payment. 

Whenever the Administrator determines that a person entitled to receive any payment of a 
benefit or installment is under a legal disability or is incapacitated in any way so as to be unable 
to manage his financial affairs, the Administrator may make payments to such person, to his le-
gal representative, to a relative, or to a friend of such person for his benefit.  Any payment of a 
benefit or installment in accordance with the provisions of this Section shall be a complete dis-
charge from any liability for the making of such payment under the provisions of the Plan. 

[Ord. 454 01-10-2007]  

Article VII  —  Amendment and Termination 

§ 20-701 Amendment of Plan. 

The Employer reserves the right to amend this Plan to any extent and in any manner that it 
may deem advisable at any time by ordinance of the Sponsor. 

[Ord. 454 01-10-2007]  
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§ 20-702 Termination of Plan. 

Although the Employer has established this Plan with the bona fide intention and expecta-
tion to continue this Plan indefinitely, the Employer will have no obligation whatsoever to main-
tain the Plan for any given length of time, and the Employer reserves the right to terminate this 
Plan at any time by ordinance of the Sponsor, without liability. 

[Ord. 454 01-10-2007]  

Article VIII  —  Tax Implications 

§ 20-801 No Guarantee of Tax Consequences. 

Neither the Administrator nor the Employer makes any commitment or guarantee that any 
amounts paid to or for the benefit of a Participant under this Plan will be excludable from the 
Participant’s gross income for federal or state income tax purposes, or that any other federal or 
state tax treatment will apply to or be available to any Participant.  It shall be the obligation of 
each Participant to determine whether each payment under this Plan is excludable from his gross 
income for federal and state income tax purposes, and to notify the Employer if he has reason to 
believe that any such payment is not so excludable. 

[Ord. 454 01-10-2007]  

§ 20-802 Indemnification of Employer by Participants. 

If any Participant receives one or more payments or reimbursements under this Plan that 
are not for Qualifying Medical Care Expenses or are not excludable from federal, state, or local 
income or Social Security taxes, and such taxes were not withheld from such payments or reim-
bursements, the Participant shall indemnify and reimburse the Employer for any liability it may 
incur for failure to withhold such taxes from such payments or reimbursements, and shall indem-
nify and reimburse the Plan for any payments made which were not for Qualifying Medical Care 
Expenses. 

[Ord. 454 01-10-2007]  
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