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Article I  —  Title, Establishment,  
and General Definitions 

§ 20-101 Short Title. 

This Chapter shall be known, and may be cited, as the “Borough of Alburtis Medical Ex-
pense Reimbursement Plan.” 

[Ord. 454 01-10-2007]  

§ 20-102 Establishment. 

The Borough of Alburtis hereby establishes a Medical Expense Reimbursement Plan in 
order to provide certain employees with reimbursements of certain qualifying medical care ex-
penses that are excludable from gross income under Section 105(b) of the Internal Revenue Code 
of 1986. The Plan is intended to qualify as a medical expense reimbursement program under Sec-
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§ 20-702 Termination of Plan. 

Although the Employer has established this Plan with the bona fide intention and expecta-
tion to continue this Plan indefinitely, the Employer will have no obligation whatsoever to main-
tain the Plan for any given length of time, and the Employer reserves the right to terminate this 
Plan at any time by ordinance of the Sponsor, without liability. 

[Ord. 454 01-10-2007]  

Article VIII  —  Tax Implications 

§ 20-801 No Guarantee of Tax Consequences. 

Neither the Administrator nor the Employer makes any commitment or guarantee that any 
amounts paid to or for the benefit of a Participant under this Plan will be excludable from the 
Participant’s gross income for federal or state income tax purposes, or that any other federal or 
state tax treatment will apply to or be available to any Participant.  It shall be the obligation of 
each Participant to determine whether each payment under this Plan is excludable from his gross 
income for federal and state income tax purposes, and to notify the Employer if he has reason to 
believe that any such payment is not so excludable. 

[Ord. 454 01-10-2007]  

§ 20-802 Indemnification of Employer by Participants. 

If any Participant receives one or more payments or reimbursements under this Plan that 
are not for Qualifying Medical Care Expenses or are not excludable from federal, state, or local 
income or Social Security taxes, and such taxes were not withheld from such payments or reim-
bursements, the Participant shall indemnify and reimburse the Employer for any liability it may 
incur for failure to withhold such taxes from such payments or reimbursements, and shall indem-
nify and reimburse the Plan for any payments made which were not for Qualifying Medical Care 
Expenses. 

[Ord. 454 01-10-2007]  
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