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Article I  —  Title, Establishment,  
and General Definitions 

§ 20-101 Short Title. 

This Chapter shall be known, and may be cited, as the “Borough of Alburtis Medical Ex-
pense Reimbursement Plan.” 

[Ord. 454 01-10-2007]  

§ 20-102 Establishment. 

The Borough of Alburtis hereby establishes a Medical Expense Reimbursement Plan in 
order to provide certain employees with reimbursements of certain qualifying medical care ex-
penses that are excludable from gross income under Section 105(b) of the Internal Revenue Code 
of 1986. The Plan is intended to qualify as a medical expense reimbursement program under Sec-
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Article VIIIA  —  HIPAA Privacy and Security Practices 

§ 20-821 In General. 

This Plan is not subject to the administrative simplification provisions, the privacy rule, or 
the securcity rule of the Health Insurance Portability and Accountability Act of 1996, as amend-
ed, because it has fewer than fifty (50) participants (as defined in section 3(7) of ERISA, 29 
U.S.C. § 1002(7) and is self-administered by the Employer.  See 45 CFR §§ 160.102(a) and 
160.103 (definitions of health plan and group health plan). 
[Ord. 525 01-28-2015]  

Article IX  —  Miscellaneous 

§ 20-901 Acquittance. 

This Plan is purely voluntary on the part of the Employer.  Except as provided in this 
Chapter, neither the establishment of the Plan, any modification thereof, nor the payment of any 
benefits under the Plan shall be construed as giving to any Participant or any other person any 
legal or equitable right against the Employer, any officer or Employee of the Employer, or the 
Administrator. 
[Ord. 454 01-10-2007]  

§ 20-902 Limitation of Liability. 

Each person who becomes a Participant under this Plan expressly agrees and understands 
that neither the Employer, the Administrator, nor any of their officers and agents shall be subject 
in any way to any suit or litigation, or to any personal liability for any reason whatsoever in con-
nection with this Plan or its operation, except for their willful neglect or fraud. 

[Ord. 454 01-10-2007]  
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