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Article I  —  Title, Establishment,  
and General Definitions 

§ 20A-101 Short Title. 

This Chapter shall be known, and may be cited, as the “Borough of Alburtis Health Reim-
bursement Arrangement for Nonuniformed Employees.” 

[Ord. 524 12-29-2014]  

§ 20A-102 Establishment. 

The Borough of Alburtis hereby establishes a Health Reimbursement Arrangement in or-
der to provide certain employees with reimbursements of certain qualifying medical care expens-
es that are excludable from gross income under Section 105(b) of the Internal Revenue Code of 
1986. This Plan is intended to qualify as a health reimbursement arrangement under IRS Notices 
2002-45 and 2013-54, and as an accident or health plan within the meaning of Code §§ 105(e) 
and 106, as they may be amended from time to time, and is to be interpreted in a manner con-
sistent with the requirements of those provisions, so that the benefits provided  under this Plan 
shall be eligible for exclusion from a participating employee’s gross income for federal income 
tax purposes under Code § 105(b).  This Plan is offered as a supplement to the Employer’s Pri-
mary Health Plan, and is integrated with the Primary Health Plan.  A Participant must be enrolled 
in the Primary Health Plan as a condition of participation in this Plan. 

[Ord. 524 12-29-2014]  

David Knerr

David Knerr
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