
20C-4 EMPLOYMENT POLICIES, COMPENSATION & BENEFITS Pt. II 

Article VI  —  Administration	
§ 20C-601	 In General. ................................................................................ 20C-21	
§ 20C-602	 Powers and Duties. ................................................................... 20C-21	

(a)	 In General. ................................................................................ 20C-21	
(b)	 Delegation. ............................................................................... 20C-22	
(c)	 Employment of Professionals and Others. ............................... 20C-22	
(d)	 Records. ................................................................................... 20C-22	
(e)	 Reports, Documents, and Communications. ............................ 20C-22	

§ 20C-603	 Indemnification. ......................................................................... 20C-22	
§ 20C-604	 Benefits Solely From General Assets. ...................................... 20C-22	
§ 20C-605	 Spendthrift Provisions. .............................................................. 20C-23	
§ 20C-606	 Facility of Payment. .................................................................. 20C-23	

Article VII  —  Amendment and Termination	
§ 20C-701	 Amendment of Plan. ................................................................. 20C-23	
§ 20C-702	 Termination of Plan. .................................................................. 20C-23	

Article VIII  —  Tax Implications	
§ 20C-801	 No Guarantee of Tax Consequences. ...................................... 20C-24	
§ 20C-802	 Indemnification of Employer by Participants. ............................ 20C-24	

Article IX  —  HIPAA Privacy and Security Practices	
§ 20C-901	 In General. ................................................................................ 20C-25	
§ 20C-902	 Definitions. ................................................................................ 20C-25	

(a)	 Covered Individual. ................................................................... 20C-25	
(b)	 Electronic Protected Health Information. .................................. 20C-25	
(c)	 HIPAA. ...................................................................................... 20C-25	
(d)	 Protected Health Information. ................................................... 20C-25	
(e)	 Summary Health Information. ................................................... 20C-25	
(f)	 Other Terms. ............................................................................ 20C-26	

§ 20C-903	 Employer’s Certification of Compliance. ................................... 20C-26	
§ 20C-904	 Permitted Disclosures to the Employer for Plan Administra- 

tion Purposes. ........................................................................... 20C-26	
(a)	 In General. ................................................................................ 20C-26	
(b)	 Plan Administration Purposes. ................................................. 20C-26	

§ 20C-905	 Restrictions on the Employer’s Use and Disclosure of  
Protected Health Information. ................................................... 20C-26	

§ 20C-906	 Other Disclosures to the Employer. .......................................... 20C-27	
§ 20C-907	 Adequate Separation Between the Employer and the Plan. ..... 20C-28	

(a)	 Employees of the Employer to be Given Access to  
Information. .............................................................................. 20C-28	

(b)	 Purposes of Use. ...................................................................... 20C-28	
(c)	 Disciplinary Action. ................................................................... 20C-28	

§ 20C-908	 Investigation of Incidents of Noncompliance. ........................... 20C-28	
§ 20C-909	 Security Measures for Electronic Protected Health  

Information. ............................................................................... 20C-28	
§ 20C-910	 Notification of Security Incidents. .............................................. 20C-29	

Article X  —  Miscellaneous	
§ 20C-1001	Acquittance. .............................................................................. 20C-29	
§ 20C-1002	Limitation of Liability. ................................................................ 20C-29	
§ 20C-1003	Employment Rights. .................................................................. 20C-29	
§ 20C-1004	 Information to be Furnished. ..................................................... 20C-30	

David Knerr

David Knerr



20C-24 EMPLOYMENT POLICIES, COMPENSATION & BENEFITS Pt. II 

§ 20C-702 Termination of Plan. 

Although the Employer has established this Plan with the bona fide intention and expecta-
tion to continue this Plan indefinitely, the Employer will have no obligation whatsoever to main-
tain the Plan for any given length of time, and the Employer reserves the right to terminate this 
Plan at any time by ordinance of the Sponsor, without liability.  Following termination of the 
Plan, the Plan will continue to reimburse Qualifying Medical Care Expenses incurred prior to the 
date of termination in accordance with the provisions of this Chapter as in effect immediately 
before the Plan’s termination. 

[Ord. 528 03-11-2015]  

Article VIII  —  Tax Implications 

§ 20C-801 No Guarantee of Tax Consequences. 

Neither the Administrator nor the Employer makes any commitment or guarantee that any 
amounts paid to or for the benefit of a Participant under this Plan will be excludable from the 
Participant’s gross income for federal or state income tax purposes, or that any other federal or 
state tax treatment will apply to or be available to any Participant.  It shall be the obligation of 
each Participant to determine whether each payment under this Plan is excludable from his gross 
income for federal and state income tax purposes, and to notify the Employer if he has reason to 
believe that any such payment is not so excludable. 

[Ord. 528 03-11-2015]  

§ 20C-802 Indemnification of Employer by Participants. 

If any Participant receives one or more payments or reimbursements under this Plan that 
are not for Qualifying Medical Care Expenses or are not excludable from federal, state, or local 
income or Social Security taxes, and such taxes were not withheld from such payments or reim-
bursements, the Participant shall indemnify and reimburse the Employer for any liability it may 
incur for failure to withhold such taxes from such payments or reimbursements, and shall indem-
nify and reimburse the Plan for any payments made which were not for Qualifying Medical Care 
Expenses. 

[Ord. 528 03-11-2015]  
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