BOROUGH OF ALBURTIS
LEHIGH COUNTY, PENNSYLVANIA

Ordinance No. 597

(Duly Adopted August 27, 2025)

AN ORDINANCE APPROVING AND IMPLEMENTING A COLLEC-
TIVE BARGAINING AGREEMENT BETWEEN THE BOROUGH OF
ALBURTIS AND THE ALBURTIS POLICE OFFICERS’ ASSOCIA-
TION FOR THE YEARS 2025-28, INCLUDING PROVISIONS RELAT-
ING TO DEFINITIONS, TERM, BASE COMPENSATION (INCLUDE-
ING INCREASES FOR THE FIRST YEAR OF 8.00%, THE SECOND
YEAR OF 4.00%, THE THIRD YEAR OF 4.00%, AND THE FOURTH
YEAR OF 3.75%), OVERTIME, SHIFT DIFFERENTIAL, LONGEVITY
PAY, DISCRETIONARY BONUSES AND HIRING BONUSES, HEAR-
INGS, CALL-OUT DUTY, HOURS WORKED AND MEALS, TRAIN-
ING, HOLIDAYS, VACATIONS, PERSONAL DAYS, SICK OR
INJURY LEAVE (INCLUDING AN INCREASE IN THE LIMITED
CASH-OUT AT RETIREMENT), BEREAVEMENT LEAVE, MILI-
TARY LEAVE, SHORT-TERM DISABILITY PLAN, LONG-TERM
DISABILITY INSURANCE, LIFE INSURANCE, FUNERAL COST DO-
NATION CAMPAIGN FOR OFFICERS WHO DIE FROM CAUSES RE-
LATED TO THEIR EMPLOYMENT, HEALTH INSURANCE
(INCLUDING INCREASING THE AMOUNT OF EMPLOYEE CON-
TRIBUTIONS), PENSION PLAN, EDUCATIONAL MERIT AWARD
FOR EARNING CERTAIN EDUCATIONAL DEGREES, GUN RANGE,
SCHEDULING, UNIFORMS AND EQUIPMENT (INCLUDING AN IN-
CREASE IN THE ANNUAL UNIFORM ALLOWANCE AND MAINTE-
NANCE ALLOWANCE), VOLUNTARY PAYROLL DEDUCTIONS,
PHYSICAL AND MENTAL EXAMINATIONS, WRITTEN REPRI-
MANDS, GRIEVANCE PROCEDURE, CIVIL SERVICE RULES AND
REGULATIONS, ACTING CHIEF, MEET AND DISCUSS MEETINGS,
RESERVATION OF RIGHTS, APPLICABLE LAW, AND SEVERABIL-
ITY; AND ALSO AMENDING THE CODIFIED ORDINANCES TO
CONFORM TO THE NEW COLLECTIVE BARGAINING AGREE-
MENT, INCLUDING: AMENDMENTS TO THE CIVIL SERVICE
RULES TO SIMPLIFY APPLICATIONS FOR PROMOTIONAL POSI-
TIONS, INCREASE THE DISTANCE FROM THE BOROUGH THAT
AN OFFICER MAY RESIDE TO TWENTY-FIVE (25) MILES, AND IN-
CREASING THE PRIOR SERVICE REQUIREMENT FOR PROMO-
TIONAL POSITIONS TO FIVE (5) YEARS; REPEAL OF § 12-505
(RELATING TO MEALS DURING WORK HOURS); AND



AMENDMENT OF THE HEALTH REIMBURSEMENT ARRANGE-
MENT FOR POLICE OFFICERS TO DENY BENEFITS FOR EX-
PENSES FOR THE OFFICER’S SPOUSE WHERE THE SPOUSE IS
ONLY COVERED BY THE BOROUGH HEALTH PLAN IF THE OF-
FICER PAYS 100% OF THE BOROUGH’S COST FOR COVERING
THE SPOUSE.

WHEREAS, the Borough Council of the Borough of Alburtis and the Alburtis Police
Officers’ Association, the collective bargaining representative of the police officers of the
Borough, have successfully completed negotiations for a collective bargaining agreement
for calendar years 2025, 2026, 2027,, and 2028; and

WHEREAS, the Alburtis Police Officers’ Association has already executed the new
collective bargaining agreement; and

WHEREAS, Borough Council approves the terms of a collective bargaining agree-
ment for such years in the form attached hereto and desires to implement the agreement
upon the full execution of the agreement; and

WHEREAS, the collective bargaining agreement includes certain amendments to the
Borough’s Civil Service Rules and Regulations, which may only be adopted with the ap-
proval of both the Civil Service Commission and Borough Council; and

WHEREAS, by Resolution 2024-1 on December 17, 2024, the Civil Service Com-
mission adopted such amendments to the Civil Service Rules and Regulations, subject to
the approval of Borough Council; and

WHEREAS, Borough Council approves of the amendments to the Civil Service
Rules and Regulations adopted by the Civil Service Commission, as set forth in this Ordi-
nance;

Now, THEREFORE, be it ORDAINED and ENACTED by the Borough Council of the

Borough of Alburtis, Lehigh County, Pennsylvania, as follows:



SECTION 1. Codified Ordinances § 11-105 (relating to Salaries and Compensa-
tion—In General —Police Department) is amended by adding a new subsection (h) thereto

as follows:

(h) 2025-2028. The rate of compensation for members of the Police
Department other than the Chief of Police for the years 2025 through 2028
shall be as provided in the Alburtis Police 2025-2028 Collective Bargaining
Agreement. See § 11-201(h) (relating to Police Collective Bargaining
Agreement).

SECTION 2. Codified Ordinances § 11-201 (relating to Salaries and Compensa-
tion—Collective Bargaining Agreements—Police) is amended by adding the following

new subsection (h) thereto:

(h) 2025-2028.

(1) CBA Approved. Borough Council hereby approves a col-
lective bargaining agreement with the Alburtis Police Officers’ Association
for calendar years 2025-2028 in the form attached to Ordinance 597.

(2) Execution. The President (or Vice President) of Borough
Council and the Borough Manager are hereby authorized and directed to
execute a collective bargaining agreement in the form approved under par-

agraph (1).

(3) Implementation. All officers, agents, and employees of
the Borough are hereby directed to implement the terms and conditions of

the executed collective bargaining agreement.

(4) Inconsistent Ordinances Superseded. Any provision of
the Alburtis Codified Ordinances or any other Ordinance or Resolution
which is inconsistent with any of the terms of the executed collective bar-

gaining agreement is superseded to the extent of the inconsistency.



SECTION 3. Chapter 13 of the Codified Ordinances (relating to Police Civil Ser-
vice) is amended by amending sections 13-501(b), 13-504, and 13-506(b) as follows (with

deletions indicated by strike-outs and insertions indicated by double underlining):

§ 13-501 Applications.

* % %k

(b) Form of Application. An application for a promotional position
shall be in the form prescribed by the Commission; in the absence of such
a form, a simple letter of interest or application shall be sufficient. Fhe An
application for an entry-level patrol officer position shall be in the form pre-
scribed by the Commission for that specific examination, and shall include

information relating to:

¥ %k %k

§ 13-504 Age and Residency Requirements.

All Applicants must have reached their twenty first (21*) birthday be-
fore the deadline for submitting completed applications. Applicants shall,
within one (1) year of being employed by the Borough, reside within the
Borough or within ten16) twenty-five (25) air miles of the nearest Borough

boundary.

§ 13-506 General Qualifications for Ranking Officers.

* % %k



(b) Prior Service. All Applicants for promotional positions shall
have at least two(2) five (5) years of continuous prior service with the Po-
lice Department.

SECTION 4. Section 3 of this ordinance shall also be considered a resolution of

Borough Council under 8 PA. CONS. STAT. § 3301.1(c)(4).

SECTION 5. Codified Ordinances § 12-505 (relating to Personnel Policies—Ben-
efits—Miscellaneous Employment Policies—Meals Out of the Borough During Work

Hours for Police) is hereby repealed and deleted.

SECTION 6. Codified Ordinances § 20B-204 (relating to Health Reimbursement
Arrangement for Police Employees —Participation —Covered Family Members) is amend-

ed as follows (with deletions indicated by strike-outs and insertions indicated by double

underlining):

§ 20B-204 Covered Family Members.

A Spouse or Dependent of a Participant shall be a Covered Family
Member for such period of time as the Spouse or Dependent is covered un-
der the Primary Health Plan as a spouse or dependent of the Participant, and

the Participant is a Participant under this Plan. However, notwithstanding

the preceding sentence, a Spouse shall not be a Covered Family Member
for any period of time that the Participant is required to contribute one hun-
dred percent (100%) of the premium charged to the Employer by the Pri-

mary Health Plan in order for the Spouse to be covered under the Primary
Health Plan.



SECTION 7. The attached form of collective bargaining agreement is incorpo-

rated into this Ordinance by reference.

DULY ORDAINED and ENACTED by the Borough Council of the Borough of Albur-

tis, this 27" day of August, 2025, in lawful session duly assembled.

BOROUGH COUNCIL
BOROUGH OF ALBURTIS

Ronald J. Delaco, President

Attest:

Stephen Nemeth, Borough Manager

AND NOw, this 27" day of August, 2025, the above Ordinance is hereby APPROVED.

Kathleen Palmer, Mayor



ALBURTIS POLICE
2025-2028 COLLECTIVE BARGAINING AGREEMENT

@:I) is ggfﬁemﬁnt, is made this 27" day of August, 2025 by and between:

The Borough of Alburtis, a Pennsylvania municipal corporation, with
offices at 260 Franklin Street, Alburtis, Lehigh County, Pennsylvania
(the “Borough”); and

The Alburtis Police Officers’ Association, a Pennsylvania unincor-

porated association which maintains an address at 5426 Doris Drive,
Allentown, Lehigh County, Pennsylvania (the “Association”).

%blﬁfﬁaﬁ , under the Collective Bargaining Act of 1968, the parties have entered
into collective bargaining concerning the terms and conditions of employment of police

officers in the Borough (other than the Chief of Police); and

%blﬁfﬁaﬁ, the parties have reached an agreement pertaining to said terms and

conditions of their employment for calendar years 2025 through 2028.

Poty, @b?fEfUl’E, the parties agree as follows, intending to be legally

bound:
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§1 Definitions.

When used in this Agreement, the words and phrases defined in this Section shall

have the following meaning, unless the context clearly indicates otherwise:

(@) Association. The Alburtis Police Officers’ Association, the collective bar-

gaining representative selected by the majority of the Officers.
(b) Borough. The Borough of Alburtis, Lehigh County, Pennsylvania.
(c) Chief. The Chief of Police of the Borough.
(d) Council. The Borough Council of the Borough.

(e) Day. For all purposes of this Agreement, a day shall be considered to begin

at 7:00 a.m. of the given calendar day and end at 6:59 a.m. of the following calendar day.

(f) First Day. A Full-Time Officer’s “First Day” shall mean the first day that
the Full-Time Officer worked for the Borough as a Full-Time Officer.



(g) Full-Time Officer. An employee of the Borough, other than the Chief, who
devotes his/her normal working hours to police duty for the Borough and is regularly

scheduled to work at least 35 hours as a Borough police officer in a typical work week.

(h) Hearing. A criminal trial, criminal pre-trial hearing, grand jury proceeding,
sentencing proceeding, civil court proceeding, coroner’s inquest, A.R.D. hearing, plea bar-
gaining session, miscellaneous court proceeding, preliminary court hearing, proceeding
before a district justice, hearing before a Pa. Department of Revenue, Department of Trans-
portation, or Pennsylvania Liquor Control Board hearing examiner, or any other proceed-
ing before an agency or court of the Commonwealth or the United States. Any two pro-
ceedings which are separated in time by less than two (2) hours (from the end of the first

proceeding to the beginning of the next proceeding) shall be treated as a single Hearing.
(i) Mayor. The Mayor of the Borough.
(G) Officer. A Full-Time Officer or an Extra Police Officer.

(k) Extra Police Officer. A person employed by the Borough as a police of-
ficer who is not a Full-Time Officer, but serves from time to time on an hourly or daily
basis when needed by the Borough. The term shall not include any special police appointed
by the Mayor to act in emergencies, any person appointed solely for parking meter enforce-
ment duties, any special school police, or any auxiliary policemen appointed under 53 PA.

STAT. ANN. § 731 ef seq.

(1) Pay Period. A pay period consists of two consecutive Weeks, in accord-

ance with the Borough’s existing payroll practices.

(m) Week. A week shall be considered to begin at 7:00 a.m. Sunday morning

and end at 6:59 a.m. on the following Sunday morning.



§2 Term.

This Agreement shall be in effect for a period of four (4) years from January 1,

2025 through December 31, 2028.

§3 Base Compensation.

(a) In General.

the term of this Agreement shall be as follows:

The base hourly compensation to be paid to Officers during

202 202 202 202
Increase over previous year 8.00% 4.00% 4.00% 375 %

. per hour $ 38.65 $40.20 $41.81 $43.38
Lieutenant 2080 hours $80,392.00 $ 83,616.00 $ 86,964.80 $90,230.40
Seroeant per hour $37.22 $38.71 $40.26 $41.77

& 2080 hours $77,417.60 $80,516.80 $ 83,740.80 $ 86,881.60
Corporal per hour $3548 $36.90 $38.38 $39.82
p 2080 hours $ 73,798.40 $76,752.00 $ 79,830.40 $ 82,825.60
Patrol 5+ per hour $33.75 $35.10 $36.50 $37.87
2080 hours $ 70,200.00 $ 73,008.00 $ 75,920.00 $ 78,769.60
Patrol 2-5 per hour $32.61 $3391 $35.27 $36.59
2080 hours $67,828.80 $70,532.80 $73,361.60 $76,107.20
Patrol 1-2 per hour $31.74 $33.01 $34.33 $35.62
2080 hours $66,019.20 $ 68,660.80 $ 71,406.40 $ 74,089.60
) per hour $30.28 $31.49 $32.75 $33.98
Patrol 6-12mo 2080 hours $62,982.40 $ 65,499.20 $68,120.00 $ 70,678.40
per hour $28.85 $30.00 $31.20 $32.37
Patrol <6mo 2080 hours $ 60,008.00 $ 62,400.00 $ 64,896.00 $67,329.60
Extra Police per hour $27.79 $28.90 $30.06 $31.19

Patrol 5+ = Full-Time Patrol Officer after 5% anniversary of full-time employment
Patrol 2-5 = Full-Time Patrol Officer after 2" and before 5% anniversary of full-time employment
Patrol 1-2 = Full-Time Patrol Officer after 1** and before 2" anniversary of full-time employment

Patrol 6-12mo = Full-Time Patrol Officer after 6 months and before 1 anniversary of full-time employment
Patrol <6mo = Full-Time Patrol Officer during first 6 months of full-time employment



(b) Positions of Rank. Although the compensation schedule in subsection (a)
includes rates for the positions of Lieutenant, Sergeant, and Corporal, there are no Lieu-
tenants, Sergeants, or Corporals at the execution of this Agreement and it is not anticipated
that there will be any Lieutenants, Sergeants, or Corporals at any time during the term of
this Agreement. These positions are indicated in subsection (a) solely as an agreement of
the parties as to the rates which would be paid if the Borough, in its sole discretion, chooses
to create any such position of rank and fill that position. Nothing in this Agreement con-
stitutes a waiver of the Borough’s sole and absolute managerial prerogative to establish
ranks within the police department and to retain its current rank structure without any Lieu-

tenants, Sergeants, or Corporals.

§ 4 Overtime.

(@) Long Shift. Any Full-Time Officer who works (7.e., actually performs po-
lice services for the Borough) a continuous period which includes the time of a regular shift
scheduled under Section 20(a), and which is longer than the scheduled duration of the reg-
ular shift, shall be paid Overtime Pay for each hour worked in excess of the scheduled
duration of the regular shift in an amount equal to the applicable base hourly amount set
forth in Section 3 multiplied by one and one-half (1.5). Any Extra Police Officer who
works (7.e., actually performs police services for the Borough) more than eight (8) hours in
any Day shall be paid Overtime Pay for each hour worked in excess of eight (8) hours in
that Day in an amount equal to the applicable base hourly amount set forth in Section 3

multiplied by one and one-half (1.5).

(b) Eighty Hour Pay Period. Any Full-Time Officer who works (7.e., actually
performs police services for the Borough) more than eighty (80) hours in any Pay Period
shall be paid Overtime Pay for each hour worked in excess of eighty (80) hours in that Pay
Period (other than hours for which Overtime Pay is provided under subsection (a) or Work-
ing Holiday Pay is provided under Section 9(c)) in an amount equal to the applicable base

hourly amount set forth in Section 3 multiplied by one and one-half (1.5).



(c) Forty Hour Week. Any Extra Police Officer who works (7.e., actually per-
forms police services for the Borough) more than forty (40) hours in any Week shall be
paid Overtime Pay for each hour worked in excess of forty (40) hours in that Week (other
than hours for which Overtime Pay is provided under subsection (a) or Working Holiday
Pay is provided under Section 9(c)) in an amount equal to the applicable base hourly

amount set forth in Section 3 multiplied by one and one-half (1.5).

(d) No Duplication. If Overtime Pay is applicable to any period of work, the

Overtime Pay is paid in /ieu of base hourly compensation.

§5 Shift Differential.

The compensation of an Officer shall be increased by seventy-five cents ($0.75)
for each hour actually worked by the Officer between 1500 hours (3:00 p.m.) and 2300
hours (11:00 p.m.), and by one dollar ($1.00) for each hour actually worked by the Officer
between 2300 hours (11:00 p.m.) of one day and 0700 hours (7:00 a.m.) of the subsequent
day. The shift differential provided by this Section 5 shall notbe multiplied by a factor of
one and one-half (1.5) in the case of overtime or holiday work, and no shift differential
shall be paid in the case of compensation under this Agreement for hours not worked (e.g.,

Holiday Pay, Vacation Pay, Personal Day Pay, Sick Pay, and Bereavement Pay).

§ 5A Longevity Pay.

In addition to all other compensation to be paid to Officers under this Agreement,
each qualifying Full-Time Officer shall be paid Longevity Pay during the term of this

Agreement in accordance with the following terms and conditions:

(a) Eligibility for Payment. Each Full-Time Officer shall be paid Longevity
Pay with respect to each anniversary of the Officer’s First Day on which he/she is employed

by the Borough as a Full-Time Officer.

-10 -



(b) Time of Payment. Longevity Pay with respect to any given anniversary
shall be paid no later than the pay day for the pay period which includes the anniversary
date.

(c) Amount of Payment. The amount of Longevity Pay for any given Full-
Time Officer with respect to any given anniversary shall be equal to the number of years
since the Officer’s First Day multiplied by sixty dollars ($60.00), up to a maximum Lon-
gevity Pay of one thousand two hundred dollars ($1,200.00).

§ 5B Bonus Payments.

The Borough shall have the right at any time and from time to time, in its sole
and complete discretion and without precedent, to pay a bonus or a hiring bonus to one or
more Full-Time Officers and/or Extra Police Officers in such amount(s) and for such rea-
sons as the Borough shall determine. No other Officer shall have any right to receive such
a bonus at the same time or in the future based on the payment of any bonus under this

Section 5B at any time.

§ 6 Hearings.

The following rules shall apply to the appearance of an Officer as a witness or
prosecutor in a Hearing related to his employment as a Borough police officer, pursuant to

a subpoena from a court of competent jurisdiction:

(a) Time Treated as Having Been Worked. Time spent in a Hearing, or in the
courtroom, hearing room, or waiting room of the tribunal while waiting to testify and until

released, or traveling to or from the tribunal, shall be considered as time worked for the

purpose of pay.
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(b) Nonscheduled Hours. If an Officer is required to attend a Hearing during
any hours in which he/she was notscheduled to work, the Officer shall be treated as having

worked the greater of —
(1) the number of such hours treated as worked under subsection (a); or

(2) (A) two (2) hours, in the case of a Hearing in Magisterial District
Court MDJ-31-3-02; or

(B) four (4) hours, in the case of any other Hearing, provided that
if the Hearing is continued to a later date before testimony commences, this paragraph (2)

shall not apply.

(c) Witness Fees. Witness fees shall be turned over to the Borough.

§ 7 Call-Out Duty.

(a) Availability. The Full-Time Officers shall make arrangements among
themselves so that at any given time at least one Full-Time Officer who is not then sched-
uled to work is available to be called out for active duty within the response time and in
the condition described in subsection (c). In the event the arrangements so made prove
inadequate, in the reasonable opinion of the Chief and the Mayor, the Chief and the Mayor
shall establish an On-Call Duty Schedule under which at least one Full-Time Officer is
scheduled to be on call at all times. A person may not be “on call” at any time he/she is
regularly scheduled to work. All Full-Time Officers shall be so scheduled that each person
receives the same number of on-call hours over the course of a calendar year (except for
adjustments due to injuries), and so that the hours assigned to each such person during any
period of time greater than or equal to two weeks is roughly equivalent (taking into account
vacations, injuries, and other contingencies for which adjustments are appropriate). The
On-Call Duty Schedule for any given calendar week shall be established at least seven (7)
calendar days before the beginning of that week, but may be adjusted thereafter if necessary
to maintain coverage due to reasonable absences or periods of unavailability not foreseen

when the On-Call Duty Schedule was established. At any time when there are at least three
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(3) persons available for assignment on the On-Call Duty Schedule, no person shall be

placed in “on-call” status during all or any portion of five (5) consecutive days.

(b) Cell Phone. Each Full-Time Officer shall carry with him/her at all times a
cell phone so that the Officer can be reached in the event he/she is to be called out for
emergency duty or to assist the on-duty officer. The cell phone and cell phone service shall
be provided by the Full-Time Officer at his/her own expense. The Borough shall not be
obligated to provide or pay for the cell phone, or to reimburse the Full-Time Officer any

amount for the Full-Time Officer’s acquisition and/or use of the cell phone.

(c) Response Time. When a Full-Time Officer is scheduled to be “on-call” (or
is being made available to be called out for active duty), he/she shall be prepared to tele-
phone Borough Police Headquarters within fifteen (15) minutes after being called, and, if
necessary, to be able to report to Borough Police Headquarters or the scene of an emer-
gency in an alert and sober condition as soon as possible, and in no event more than sixty

(60) minutes after the Officer has been directed to report for duty.

(d) Call-Out Pay. Each time an Officer is called out for active duty under this

Section, the Officer shall be treated as having worked the greater of —

(1) the number of such hours actually worked from the time of the initial

page or call until the Officer punches out; or

(2) two (2) hours.

§ 8 Hours Worked; Meals.

No time shall be recognized in excess of eight (8) hours for a continuous period
of work unless the Officer works more than eight (8) hours and fifteen (15) minutes during
the continuous period of work. Except as provided in the preceding sentence or in Section
6(b), the time worked by any Officer shall be measured from the time the Officer punches

in through the time the Officer punches out.
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Officers are entitled to one-half hour of paid meal time (during which they remain
on duty) for each continuous period they work which is at least five (5) hours in length,
and two such one-half hour paid meal times for each continuous period they work which
is at least thirteen (13) hours in length. An Officer may eat this meal at any place within
the Borough of Alburtis, or may take a Borough police vehicle to any location within five
(5) miles of the Borough and eat his/her meal there. The Borough shall repeal Codified
Ordinances § 12-505 (relating to Meals Out of the Borough During Work Hours for Po-

lice).

§ 8A Training.

(@) In General. All Full-Time Officers shall be paid for all time spent receiv-
ing mandatory or other approved training in the same manner as for other working hours.
All Extra Police Officers shall be paid for all time spent receiving mandatory or other ap-
proved training in the same manner as for other working hours, excepr to the extent that

mandatory training is provided or paid for by another police department.

(b) Definition. For purposes of this Section 8A, “mandatory” training is train-
ing required to—
(1)  satisfy state municipal police officer education and training require-
ments;
(2)  satisfy Borough firearms qualifications;
(3) satisfy any other requirement to be a municipal police officer in the

Commonwealth of Pennsylvania; or

(4)  obtain or maintain a certification required to perform any specific du-

ties assigned to the Officer by the Mayor or the Chief.

(c) Additional Training for Full-Time Officers. In addition to mandatory
training time, a Full-Time Officer shall be entitled to attend classes or seminars which
pertain exclusively to law enforcement training for up to twenty-four (24) hours per calen-

dar year for attendance and travel.
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(d) Approval; Scheduling. All such training must be approved at least thirty
(30) calendar days in advance by the Chief and the Mayor for content useful to the perfor-
mance of police services in the borough, reasonableness of location, and convenience in
scheduling Officers for work. The Chief and the Mayor shall endeavor to schedule Full-
Time Officers for work during a Pay Period which includes such training time so that the
Full-Time Officer’s training time is included within the Full-Time Officer’s regular eighty
(80) hours of scheduled work that Pay Period.

(e) Meals. Officers shall be reimbursed, upon presentation of proper receipts,
for up to twenty-five dollars ($25.00) per day for meal expenses incurred during training
under this Section where no overnight stay is involved, and up to forty dollars ($40.00) per
day for meal expenses incurred during training under this Section which includes an over-

night stay.

(f) Travel. In order to attend training under this Section, the Borough shall
either (1) provide an Officer with a vehicle to travel between Borough Hall and the training
site, or (2) reimburse an Officer for using his/her own vehicle to travel between Borough

Hall and the training site at the then-current IRS standard mileage rate for business use.

§9 Holidays.

(a) Holidays. For purposes of this Agreement, the term “Holiday” shall mean
each of the following ten (10) days, and the term “Extra Police Holiday” shall mean those
Holidays identified by an asterisk (*) below. Each Holiday shall be deemed to begin at
7:00 a.m. of the calendar day of the holiday and end at 6:59 a.m. of the following calendar
day, except that New Year’s Day shall be deemed to begin at 11:00 p.m. on December 31,
and end at 10:59 p.m. on January 1*.

(1) New Year’s Day *
(2) Good Friday

(3) Memorial Day

(4) Independence Day *

- 15 -



(5) Labor Day

(6) Thanksgiving Day *

(7)  The Day after Thanksgiving

(8) The day before Christmas *

(9) Christmas Day *

(10) The Full-Time Officer’s Birthday

(b) Holiday Pay for Full-Time Officers. A Full-Time Officer shall receive
Holiday Pay, in an amount equal to his/her base hourly compensation (see Section 3) mul-
tiplied by eight (8), for each Holiday that he/she is employed by the Borough as a Full-
Time Officer, regardless of whether he/she performs any duties that day, provided that the
Full-Time Officer worked at least one hour as a Full-Time Officer during the thirty (30)
calendar days before the Holiday or is being compensated under the Heart and Lung Act
as of the Holiday. Thus, if a Full-Time Officer is assigned regular duty on a Holiday, he
shall receive Holiday Pay for the Holiday p/us all other compensation due under this Agree-
ment for the actual hours worked (cf., Section 3 —regular hourly compensation; Section

4—Opvertime Pay; Section 9(c)—Working Holiday Pay).

(c) Working Holiday Pay. A Full-Time Officer who works on a Holiday shall
receive Working Holiday Pay, in an amount equal to his/her base hourly compensation (see
Section 3) multiplied by 1.5 and multiplied by the number of hours worked during the
Holiday. Working Holiday Pay is in addition to any Holiday Pay under subsection (b). An
Extra Police Officer who works on an Extra Police Holiday shall receive Working Holiday
Pay, in an amount equal to his/her base hourly compensation (see Section 3) multiplied by
2.0 and multiplied by the number of hours worked during the Extra Police Holiday, and an
Extra Police Officer who works on a Holiday which is not an Extra Police Holiday shall
receive Working Holiday Pay, in an amount equal to his/her base hourly compensation (see
Section 3) multiplied by 1.5 and multiplied by the number of hours worked during the
Holiday.
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(d) Payment in Lieu of Other Compensation. If Working Holiday Pay is paid
with respect to an hour of work, the Working Holiday Pay is paid in /ieu of base hourly
compensation and Overtime Pay. A Full-Time Officer shall not receive or be charged with

Sick Pay, Vacation Pay, or Bereavement Pay for any Holiday.

§ 10 Vacations.

(@) In General. During each calendar year during the term of this Agreement,
each Full-Time Officer shall be entitled to paid vacations for the number of days indicated
in subsections (b) and (c). For each vacation day granted to and taken by a Full-Time
Officer, the Full-Time Officer shall be paid Vacation Pay in an amount equal to the appli-
cable hourly amount set forth in Section 3 multiplied by eight (8).

(b) Number of Vacation Days— Officers Hired Before January 1,1996. The
number of vacation days available during any given calendar year to the Full-Time Officer

who was first hired by the Borough as a Full-Time Officer before January 1, 1996 shall be
thirty (30) days.

(c) Number of Vacation Days—Officers Hired After December 31, 1995.
The number of vacation days available during any given calendar year to a Full-Time Of-
ficer who was first hired by the Borough as a Full-Time Officer after December 31, 1995

shall be determined as follows:

(1)  If the Full-Time Officer is first hired as a Full-Time Officer during

that calendar year:

(A) If the Full-Time Officer’s First Day occurs during January:
eight (8) days;

(B) If the Full-Time Officer’s First Day occurs during February or
March: six (6) days;
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(C) If the Full-Time Officer’s First Day occurs during April or
May: five (5) days;

(D) If the Full-Time Officer’s First Day occurs during June or July:
four (4) days;

(E) If the Full-Time Officer’s First Day occurs during August or
September: three (3) days;

(F) If the Full-Time Officer’s First Day occurs during October or
November: two (2) days;

(G) If the Full-Time Officer’s First Day occurs during December:
one (1) day.

(2)  If the first anniversary of the Full-Time Officer’s First Day occurs
during that calendar year: five (5) days, p/us an additional five (5) days at any time after

said first anniversary if he is a Full-Time Officer on the first anniversary.

(3)  If the second anniversary of the Full-Time Officer’s First Day occurs
during that calendar year: seven (7) days, p/us an additional five (5) days at any time after

said second anniversary if he is a Full-Time Officer on the second anniversary.

(4)  If the third or fourth anniversary of the Full-Time Officer’s First Day

occurs during that calendar year: twelve (12) days.

(5) If the fifth anniversary of the Full-Time Officer’s First Day occurs
during that calendar year: ten (10) days, p/us an additional five (5) days at any time after

said fifth anniversary if he is a Full-Time Officer on the fifth anniversary.

(6) If the sixth, seventh, eighth, ninth, tenth, eleventh, twelfth, thirteenth,
or fourteenth anniversary of the Full-Time Officer’s First Day occurs during that calendar

year: fifteen (15) days.

(7)  If the fifteenth anniversary of the Full-Time Officer’s First Day oc-

curs during that calendar year: fifteen (15) days, p/us an additional five (5) days at any
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time after said fifteenth anniversary if he is a Full-Time Officer on the fifteenth anniver-

sary.

(8) If the sixteenth, seventeenth, eighteenth, nineteenth, twentieth,
twenty-first, twenty-second, twenty-third, or twenty-fourth anniversary of the Full-Time

Officer’s First Day occurs during that calendar year: twenty (20) days.

(9) If the twenty-fifth anniversary of the Full-Time Officer’s First Day
occurs during that calendar year: twenty (20) days, p/us an additional five (5) days at any
time after said twenty-fifth anniversary if he is a Full-Time Officer on the twenty-fifth

anniversary.

(10) If the anniversary of the Full-Time Officer’s First Day which occurs
during that calendar year is greater than the twenty-fifth: twenty-five (25) days.

(d) [RESERVED]

(¢) Requirement that Vacation Time Be Earned. Notwithstanding subsec-
tions (b) and (c), no vacation days shall be available to a Full-Time Officer for any calendar
year (other than the year the Full-Time Officer was hired as a Full-Time Officer and the
following year) unless the Full-Time Officer worked at least one thousand (1000) hours as
a Full-Time Officer (and/or would have so worked except for a period of compensable
injury under the Heart and Lung Act) during the preceding calendar year. Further, no more
than five (5) vacation days shall be available to a Full-Time Officer for the first calendar
year after the Full-Time Officer was hired as a Full-Time Officer unless the Full-Time
Officer worked at least one thousand (1000) hours as a Full-Time Officer (and/or would
have so worked except for a period of compensable injury under the Heart and Lung Act)

from his/her First Day to the first anniversary of his/her First Day.

(f) Use During Calendar Year. All vacation days granted to a Full-Time Of-
ficer for any calendar year must be used within that calendar year, or they are forfeited,

except that—

(1) if vacation time has been approved and scheduled for any time during

the months of November or December, and any of that time is revoked under subsection
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(1) or the Full-Time Officer is recalled to duty during any of that time under subsection (i),
such vacation time (up to a maximum of ten (10) days) may be rescheduled during that
calendar year or the months of January, February, or March of the succeeding calendar

year;

(2) aFull-Time Officer hired as a Full-Time Officer after December 31,
1995 whose First Day was during the months of November or December may use any
vacation days which only become available for a calendar year after the anniversary of his
First Day, during that calendar year or the months of January or February of the succeeding

calendar year; and

(3) inaddition, up to five (5) vacation days for a given calendar year may
be scheduled in the months of January, February, or March of the succeeding calendar year

if the Full-Time Officer has at least fifteen (15) new vacation days for that calendar year.

(g) Scheduling— Priority Scheduling. On or before January 15 of each calen-
dar year, each Full-Time Officer, in order of seniority, may schedule up to five (5) vacation
days during that calendar year. A vacation day may only be scheduled for a calendar day
which has not been previously selected and scheduled as a vacation day by another Full-
Time Officer. Vacation days may not be scheduled for any time before they are earned
and available under subsection (b) or (¢). After all Full-Time Officers have had the op-
portunity to participate in the first selection round, the process shall be repeated for a sec-
ond, third, and subsequent rounds; in each round, each Full-Time Officer, in order of sen-
iority, shall be given the opportunity to schedule up to an additional five (5) vacation days,
subject to the same procedures and restrictions which applied in the first selection round.
The selection process shall continue until each Full-Time Officer has scheduled as many

available vacation days as he/she desires.

(h) Scheduling— Additional Days. Each Full-Time Officer must give at least
two (2) weeks written notice to the Mayor and Chief of any request to schedule vacation
days not scheduled under subsection (g). Unless required by extenuating circumstances,
the Mayor shall grant any request to use a day as a vacation day if no other Full-Time
Officer has previously scheduled vacation for that day. After priority scheduling under

subsection (g), all vacation days shall be available on a first-come, first-served basis, and
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once scheduled, no other Full-Time Officer may “bump” a vacation day granted to a Full-
Time Officer.

(i) Uninterrupted Use of Vacation Time. Once scheduled, no approval for
the use of vacation time may be revoked, and no Full-Time Officer shall be recalled to duty

during an approved vacation day, except as follows:

(1) approval for the use of vacation time may be revoked before the last
regularly-scheduled meeting of Council before the scheduled vacation time on/yin the case
of operational necessity which cannot be satisfied with the use of other Officers, and only

if the action is approved by both the Mayor and Council; and

(2) approval for the use of vacation time may be revoked after the last
regularly-scheduled meeting of Council before the scheduled vacation time, or a Full-Time
Officer may be recalled to duty during an approved vacation day, only in the event of an
emergency declared by the Mayor, and only if the necessary complement of police officers

cannot be completed with other Officers.

§ 11  Personal Days.

During each calendar year during the term of this Agreement, each Full-Time
Officer shall be entitled to four (4) personal days, including the calendar year that includes
the Full-Time Officer’s First Day. Except in the case of an emergency, a Full-Time Officer
must give the Chief sufficient notice of the Full-Time Officer’s intention to take a personal
day to permit the Chief to re-schedule the shift. For each personal day granted to and taken
by a Full-Time Officer, the Full-Time Officer shall be paid Personal Day Pay in an amount
equal to the applicable hourly amount set forth in Section 3 multiplied by eight (8).
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§ 12 Sick or Injury Leave.

(@) In General. Subject to the other provisions of this Agreement, in the event
a Full-Time Officer shall be unable to work due to accident or illness (other than accidents
or illnesses compensable under the Workers’ Compensation Law or the Heart and Lung
Act) and is not compensated for such lost work time under the Borough’s short-term disa-
bility plan, the Full-Time Officer shall be paid Sick Pay in an amount equal to the applica-
ble base hourly compensation under Section 3 multiplied by the number of hours that
he/she otherwise would have worked, up fo a maximum of the number of hours remaining
in the Full-Time Officer’s sick leave balance as of the time of the lost work. On January
1, 2025, each Full-Time Officer’s sick leave balance shall be set at his/her sick leave bal-
ance as of 11:59 p.m. on December 31, 2024 plus fifty-six (56) hours (subject to the limi-
tations of subsection (c¢)), and on January 1% of each succeeding calendar year during the
term of this Agreement each Full-Time Officer’s sick leave balance shall be credited with
an additional fifty-six (56) hours. A Full-Time Officer’s sick leave balance shall be debited
one (1) hour for each hour of Sick Pay paid to the Full-Time Officer, effective as of the
time the Full-Time Officer would have worked that hour but for the accident or illness.
Sick or injury leave shall be taken for just cause only. The Borough reserves the right to

inquire into the validity of any absence for sickness or injury.

(b) Commencement of Employment. No Full-Time Officer shall receive Sick
Pay for any work time missed during the ninety (90) calendar day period beginning with
the Full-Time Officer’s First Day. Notwithstanding subsection (a), a Full-Time Officer’s
sick leave balance shall be set at fifty-six (56) hours on the ninetieth (90") calendar day
after the Full-Time Officer’s First Day, and no time shall be credited to the Full-Time
Officer’s sick leave balance as of any day before the ninetieth (90'™) calendar day after the
Full-Time Officer’s First Day.

(c) Accumulation of Sick Leave. Any unused sick leave in a Full-Time Of-
ficer’s sick leave balance as of the end of a calendar year shall remain available for use in
succeeding years, provided that the maximum sick leave balance for a Full-Time Officer
on any January 1% after additional hours are credited that day under subsection (a) shall be

One Thousand (1,000) hours (which equals 125 days at 8 hours per day).
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(c.1) Cash-Out on Retirement. If a Full-Time Officer separates from service
with the Borough at a time he/she is entitled to receive an immediate Normal Retirement
Benefit or Disability Retirement Benefit under the Borough of Alburtis Police Pension
Plan, the Full-Time Officer shall be paid an amount equal to the greater of the then-current
federal or Pennsylvania minimum wage applicable to police officers multiplied by the
number of hours remaining in the Full-Time Officer’s sick leave balance; up fo a maximum
of eight hundred (800) hours. The parties agree that this payment shall not be considered
part of the Full-Time Officer’s “compensation” for purposes of determining the amount of
the Full-Time Officer’s benefits under the Borough of Alburtis Police Pension Plan, and

that the Police Pension Plan shall be amended accordingly.

(d) Sick or Injury Leave In Excess of Three Days or Two Occurrences;
Questionable Usage. Sick or injury leave in excess of three (3) consecutive days, or sick
or injury leave for any day after two previous periods of one or more consecutive days of
sick or injury leave during the same calendar year, and Sick Pay or other compensation for
such days, shall be granted to a Full-Time Officer only upon presentation of a signed cer-
tification from the Full-Time Officer’s attending physician. The Mayor or Council may
also require a Full-Time Officer to present a signed medical certification from his/her at-
tending physician any time there is any type of questionable usage, such as repeated Mon-
days and/or Fridays or where Sick Leave is taken immediately preceding and/or following
holidays and/or vacations. Council may require a signed certification from the Full-Time
Officer’s attending physician or a physician designed by the Borough stating that the Full-
Time Officer is physically and/or mentally able to perform the essential functions of his

job before permitting the Full-Time Officer to return to work.
(e) Extended Sick or Injury Leave.

(1) Examination by Borough Physician. If any single period of sick
leave persists for more than five (5) consecutive calendar days, the Mayor or Council may
require the Full-Time Officer who is requesting additional sick leave to undergo a medical
examination by a physician designated by Council, at Borough expense. If the Council-
designated physician shall report and certify to the Mayor and Council that the Officer is

capable of perforuuming police duties, the Mayor or Council may require an additional

-23 -



medical examination by a physician selected by mutual agreement, and at the mutual ex-
pense, of the Borough and the Full-Time Officer (or the Association). If such physician
confirms the certification, then his Sick or Injury Leave and Sick Pay shall be discontinued

and he/she shall be directed to report for active duty.

(2) Re-Examinations. After the initial medical examination set forth in
paragraph (1), the Mayor or Council may require such periodic re-examinations as may be
appropriate under the circumstances, at Borough expense. If, after any such re-examina-
tion, the Council-designated physician shall report and certify to the Mayor and Council
that the Officer is capable of performing police duties, the procedures described in para-

graph (1) shall apply.

(f) Failure to Comply With Requirements. If an Officer fails or refuses to
undergo any required examination under this Section, fails or refuses to report for active
duty when so directed under this Section, or fails or refuses to produce any medical certi-
fication required under this Section, all Sick Pay and benefits under the Short-Term Disa-
bility Plan shall be discontinued. The provisions of this subsection shall not restrict the

Mayor and/or Council from also taking any other disciplinary action.

§ 13 Bereavement Leave.

(@) Immediate Family. In the event of the death of a Very Close Relative of a
Full-Time Officer, the Full-Time Officer shall be entitled to three days of Bereavement
Leave and shall be paid Bereavement Pay in an amount equal to the applicable base hourly

compensation under Section 3 multiplied by twenty-four (24) hours.

(b) Other Relatives. In the event of the death of a Close Relative of a Full-
Time Officer, the Full-Time Officer shall be entitled to one day of Bereavement Leave and
shall be paid Bereavement Pay in an amount equal to the applicable base hourly compen-

sation under Section 3 multiplied by eight (8) hours.
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(c) Other Funerals. Bereavement Leave, without pay, to attend the funeral of
other persons with whom the Full-Time Officer had a close relationship may be granted at

the discretion of the Mayor, without precedent.

(d) Definitions. For purposes of this Section, a Very Close Relative shall mean
a Full-Time Officer’s spouse, child, brother, sister, parent, parent-in-law, grandparent, or
grandchild, and a Close Relative shall mean a Full-Time Officer’s uncle, aunt, niece,
nephew, brother-in-law, or sister-in-law, or the grandparent, uncle, or aunt of the Officer’s
spouse. A person in one of the above-relationships by the half-blood, by adoption, or by a

“step” relationship shall be treated the same as a person in a full-blood relationship.

§ 14 Military Leave.

Military leave shall be granted as provided by law.

§ 15 Short-Term Disability Plan.

During the term of this Agreement, the Borough shall continue to maintain a
short-term disability plan and policy as provided in Chapter 16 of the Alburtis Codified

Ordinances as in effect on the date of this Agreement.

§ 16 Long-Term Disability Insurance.

During the term of this Agreement, the Borough shall provide and maintain, at its
own expense, long-term disability insurance protection for each Full-Time Officer hired
by the Borough as a Full-Time Officer before January 1, 1996. The insurance shall be in
the form of the policies in effect on December 31, 2024 (which are incorporated herein by
reference), or substantially equivalent or superior coverage offered by other insurance car-
rier(s). The Borough shall not be obligated to provide long-term disability insurance for

any person first hired as a Full-Time Officer after December 31, 1995.
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§ 17 Life Insurance.

The Borough shall provide and maintain during the term of this Agreement life
insurance protection for each insurable Full-Time Officer in the amount of One Hundred
Thousand Dollars ($100,000.00), without double indemnity, under a policy(ies) issued by
company(ies) rated A+ or better by A.M. Best, and subject to the requirements, limitations,
and other restrictions of such policies. The insurance shall be in the form of the policies in
effect on December 31, 2024 (which are incorporated herein by reference), or substantially

equivalent or superior coverage offered by other insurance carrier(s).

§ 17A Funeral Cost Donation Campaign.

In the event an Officer is killed in the line of duty or dies from causes related to
his/her employment as a Borough police officer, the Borough shall initiate, organize, and
coordinate a donation campaign within the borough and surrounding areas. The proceeds
of the campaign shall be used to assist in defraying the costs of the Officer’s funeral. The

Borough shall not be obligated to contribute towards these costs.

§ 18 Health Insurance.
(@) Medical Coverage— Active Full-Time Officers.

(1) In General. During the term of this Agreement, the Borough shall
make available to each of the Full-Time Officers a program of medical coverage for Full-
Time Officers and their eligible dependents. The program shall consist of the product
known as Gold PPO 2000/0/20 Rx 0, as offered/amended and renamed from time to time
by Capital Advantage Assurance Company (or other affiliate of Capital Blue Cross which
takes over that product), or substantially equivalent or superior coverage selected by the
Borough which is offered by an affiliate of Capital Blue Cross or by other insurance car-

rier(s) or health maintenance organizations/paid provider organizations. Each Full-Time
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Officer may elect which of his/her eligible dependents will be covered by this medical

coverage (if any) and which will not be so covered (if any).

(2) Employee Contributions to Premiums. Except as provided in para-
graph (3), each Full-Time Officer shall contribute each calendar month to the cost of the
coverage provided for that month by the Borough under paragraph (1) as elected by the
Officer. The amount for any given month shall be ten percent (10%) of the premium
charged to the Borough for that month by the carrier/organization for the medical coverage
elected by the Officer. One-half of the monthly employee contribution shall be deducted
from the first paycheck in the month and one-half of the monthly employee contribution

shall be deducted from the second paycheck in the month.
(3) Waiver of Coverage.

(A) In General. Except as provided in subparagraph (C), a Full-
Time Officer may elect to waive the medical coverage provided under paragraph (1) if
he/she has alternative medical coverage and provides written proof of such coverage to the
Borough at the time of the election and from time to time thereafter whenever requested
by the Borough. A Full-Time Officer who so waives medical coverage shall not be re-
quired to make the premium contributions described in paragraph (2), and shall receive a
monthly cash payment for each calendar month that medical coverage is waived in the
amount set forth in subparagraph (B). Payment for any given month shall be made with the

first paycheck in that month.

(B) Monthly Cash Payment. The amount to be received for a given
month by a Full-Time Officer who waives the medical coverage provided under paragraph
(1) shall be twenty-five percent (25.0%) of the premium which would have been charged
to the Borough for that month by the carrier/organization providing the medical coverage
under paragraph (1) to cover the Full-Time Officer and all of his eligible dependents (sub-

ject to paragraph (5) below, relating to working spouses).

(C) Preference Rules. A Full-Time Officer may not elect to waive
medical coverage if his/her election would cause the Borough to fail any minimum partic-

ipation requirements established by the insurance carrier/health maintenance organization/

-27 -



paid provider organization for the Borough to be able to offer the coverage provided in
paragraph (1). It is understood that the minimum participation requirements of the car-
rier/organization providing medical coverage may require a certain minimum number or
percentage of Borough employees to be covered, and that certain employees might not be
counted for purposes of that calculation (such as a rule that would not count employees
who decline coverage because they are covered under the plan of their spouse’s employer).
If the minimum participation requirements would permit an election under this paragraph
3 for some, but not all, of the Full-Time Officers who must be counted for purposes of such
a calculation and who desire to make the election, then as among those Officers, Full-Time
Officers shall have preference in order of seniority (based on their First Day). No other
Borough employees shall be permitted to elect no health coverage or any different health
coverage if such an election would prevent a Full-Time Officer from making an election

under this paragraph 3.

(4) Cafeteria Plan. The benefits under paragraph (1) shall be provided
through the Borough’s Cafeteria Plan (Chapter 14 of the Codified Ordinances) so that per-
sons who receive medical coverage under paragraph (1) are not subject to federal income
tax under current law on the amount of cash which they otherwise could have received if
they had waived medical coverage (i.e., cash payments under paragraph (3) and cash not
deducted from their paychecks to pay employee contributions under paragraph (2)). Any
election under this subsection (a) to elect a medical coverage option, to waive medical
coverage, or to reinstate medical coverage, shall be made in accordance with the provisions
of the Cafeteria Plan. The Cafeteria Plan shall be amended to conform to the benefit

changes made in this subsection (a).

(5) Working Spouses. Notwithstanding anything to the contrary in this
subsection (a), no health coverage may be elected or provided under this subsection (a)
with respect to a spouse of a Full-Time Officer for any month in which such spouse is
eligible to participate as an employee in a group health plan sponsored by another em-
ployer, unless (1) the spouse’s employer does not have any group health plans, (2) the
spouse is not eligible for coverage under any group health plan of his/her employer, (3) no
coverage for which the spouse is eligible under his/her employer’s group health plan(s)

provides “minimum value” within the meaning of the Patient Protection and Affordable
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Care Act and the regulations thereunder, (4) the spouse is not reasonably expected to work
an average of at least thirty (30) hours per week or at least one hundred twenty (120) days
for the employer sponsoring the group health plan, or(5) the Full-Time Officer contributes
one hundred percent (100%) of the premium charged to the Borough by the carrier/organ-
ization for the medical coverage of the spouse (one-half of the monthly contribution shall
be deducted from the Full-Time Officer’s first paycheck in the month and one-half of the
monthly contribution shall be deducted from the Full-Time Officer’s second paycheck in
the month) and the spouse’s medical expenses are not Qualifying Medical Care Expenses
which may be reimbursed under the Health Reimbursement Arrangement for Police Em-
ployees . A Full-Time Officer who desires to cover a spouse without paying one hundred
percent (100%) of the premium for such coverage must provide, from time to time upon
request, proof that the spouse is not employed, or, if employed, that the spouse is either not
eligible for “minimum value” coverage under a group health plan of his/her employer or is
not reasonably expected to work an average of at least thirty (30) hours per week or at least

one hundred twenty (120) days for his/her employer.
(6) Health Reimbursement Arrangement for Health Coverage.

(A) In General. In addition to the health benefit plan under para-
graph (1), the Borough shall provide a Health Reimbursement Arrangement which benefits
each Full-Time Officer enrolled in the plan under paragraph (1) (the “Primary Health
Plan”), and provides reimbursements for qualifying medical care expenses that are (i) in-
curred by the Full-Time Officer or an eligible dependent who is enrolled in the Primary
Health Plan, (ii) during the time the person is enrolled in the Primary Health Plan and
during the term of this Agreement, and (iii) which are applied to a deductible under the
Primary Health Plan. The HRA Deductible for each calendar year shall be Three Hundred
Dollars ($300) per person and Six Hundred Dollars ($600) per family, and the Maximum
Coverage Amount for each calendar year shall be Two Thousand Dollars ($2,000) per per-
son and Four Thousand Dollars ($4,000) per family. No contributions shall be made by
Full-Time Officers for the coverage provided under the Health Reimbursement Arrange-

ment.
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(B) Plan Document. The Health Reimbursement Arrangement un-
der this paragraph (6) shall be in the form of Chapter 20B of the Codified Ordinances of
the Borough of Alburtis as in effect on the date of this Agreement.

(b) Medical Coverage—Retired Former Officers.

(1) In General. For any Officer who retires during the term of this
Agreement with entitlement to receive an immediate normal retirement benefit or disability
retirement benefit under the Borough of Alburtis Police Pension Plan, the Borough shall
offer medical coverage for the retired former Officer during his/her retirement (until ter-
minated under paragraph (3) below) which is the same as the coverage then being provided
from time to time to active Full-Time Officers, except that the coverage shall provide ben-
efits for the retired former Officer, and, if he/she so elects, his/her spouse (if the spouse is
not yet eligible to receive Medicare), but not any other dependents, and the coverage shall
notinclude any benefits which are reimbursed directly by the Borough (whether through a
health reimbursement arrangement or otherwise) rather than through an insurance carrier,
health maintenance organization, paid provider organization, or other third party. The re-
tired former Officer must elect coverage under this subsection (b) at or before the time of
retirement, to take effect immediately after his/her coverage as an active Full-Time Officer

terminates.

(2) Payments by Former Officer. If a retired former Officer elects cov-
erage under this subsection (b), the Borough shall contribute an amount each month to-

wards the coverage which is equal to the /esser of —

(A) the monthly premium, under the rate structure in effect for the
month in which the former Officer retired, to provide the medical coverage in effect at that
time under subsection (a)(1) for the former Officer (but not his/her spouse or any other
dependents), /ess the amount which the former Officer would be required to contribute
under subsection (a)(2) for the month in which the former Officer retired if the Officer

received self-only coverage for that month; or

(B) the full cost of the coverage under this subsection (b) for the

given month.
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However, if the former Officer has become eligible to receive Medicare but coverage con-
tinues for his/her spouse who is not yet eligible to receive Medicare, the Borough shall not
contribute any amount towards the spouse’s coverage. Each month, the retired former Of-
ficer shall pay to the Borough the difference, if any, between the amount contributed by
the Borough for that month and the cost of the coverage under this subsection (b) for that
month. Payment for the coverage for any given month must be received at the office of
the Borough Manager on or before the first day of that month. A late fee of Twenty-five
Dollars ($25.00) shall be paid for every fifteen (15) calendar days that all or any part of
any monthly payment shall remain unpaid; all payments shall be applied first to unpaid late

fees.

(3) Termination of Coverage. The coverage provided under this sub-
section (b) for any given retired former Officer will terminate upon the occurrence of the

earliest of the following events:

(A) The date the retired former Officer becomes eligible to receive
Medicare, except that coverage for the spouse of the retired former Officer may continue
until the earliest of the date the spouse becomes eligible to receive Medicare or the date of

an event described in subparagraphs (B), (C), or (D);

(B) The date the retired former Officer becomes eligible to partici-

pate in any other group medical insurance program as a result of employment;

(C) The date the retired former Officer elects to terminate the cov-

erage provided under this subsection (b);

(D) The date that any amount required to be paid by the retired for-
mer Officer under paragraph (2) is more than sixty (60) days past due.

Once the coverage provided under this subsection (b) terminates, it cannot be elected again

at a later time.
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(c) Dental and Vision Coverage.

(1) Health Reimbursement Arrangement. During the term of this
Agreement, the Borough shall continue to provide Full-Time Officers with coverage under
the Health Reimbursement Arrangement for Dental and Vision Expenses in the form of
Chapter 20c of the Codified Ordinances of the Borough of Alburtis as in effect on the date

of this Agreement.

(2) Dental/Vision Program Made Available to Nonuniformed Em-
ployees.

(A) In General. If, during the term of this Agreement, the Borough
provides a plan(s) of dental coverage and/or vision coverage to any nonuniformed employ-
ees of the Borough, the Borough shall make the same coverages and options available to
any Full-Time Officer who desires to obtain any such coverages by paying to the Borough

the premium cost charged to the Borough for such coverage.

(B) Cafeteria Plan. If the Full-Time Officer desires to obtain any
of the coverages under subparagraph (A) on a pre-tax basis through the Borough’s Cafete-
ria Plan (Chapter 14 of the Codified Ordinances), any election to obtain, drop, waive, or
reinstate coverage must be made in accordance with the provisions of the Cafeteria Plan,
and all provisions of the Cafeteria Plan shall apply. (As a general rule, an election must be
made in December for the entire following calendar year, unless an exception applies per-
mitting a change in elections.) The Cafeteria Plan shall be amended to include the cover-

ages made available to Full-Time Officers under subparagraph (A).

(C) After-Tax Payment of Premiums. If the Full-Time Officer
does not desire to utilize the Cafeteria Plan under subparagraph (B), he/she may acquire
the coverages under subparagraph (A) by paying for them on an after-tax basis by check
(due two business days before the Borough must pay the premium) or through an author-
ized payroll deduction (deducted in the last paycheck before the Borough must pay the

premium).
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(D) Health Reimbursement Arrangement. If any coverage ac-
quired by the Full-Time Officer by payment under subparagraph (C) constitutes “Qualified
Insurance” under § 20C-121(e) of the Health Reimbursement Arrangement for Dental and
Vision Expenses described in paragraph (1) above (which is likely but not guaranteed), the
Full-Time Officer may choose to submit his/her premium payments for reimbursement un-
der that Health Reimbursement Arrangement to the extent the Officer has not exceeded
his/her Maximum Coverage Amount. The Full-Time Officer need not do so, however, and
may instead submit for reimbursement through the Health Reimbursement Arrangement
other dental and vision expenses and/or premiums for other Qualified Insurance obtained
by the Full-Time Officer. Accordingly, the Full-Time Officer has the ability, if he/she so
desires, to acquire coverage under the Borough’s dental/vision program, and also purchase
individual dental/vision insurance which he/she can submit for premium reimbursement
under the Health Reimbursement Arrangement. An Officer may not submit a request for
reimbursement under the Health Reimbursement Arrangement for coverage provided un-

der the Cafeteria Plan.

§ 19 Pension Plan.

(@) In General. Except as provided in this Agreement, the Borough shall main-
tain throughout the term of this Agreement the Borough of Alburtis Police Pension Plan
and Trust as described in Chapter 17 of the Alburtis Codified Ordinances as in effect on
the date of this Agreement, which is incorporated herein by reference. It is agreed that
such Plan shall govern all rights, duties and responsibilities of the Borough and the Full-

Time Officers relating to the police pension.

(b) Charges, Challenges, etc. The Association shall not hereafter challenge the
validity or propriety of the Borough of Alburtis Police Pension Plan as provided under
subsection (a), or the adoption of ordinances establishing or amending the Borough of Al-
burtis Police Pension Plan as provided under this Agreement in any proceeding in any fo-
rum (except with respect to changes or clarifications in the law legislatively adopted, ad-

ministratively promulgated, or judicially determined after the date of this Agreement).
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§ 19A Educational Merit Award.

(@) In General. Except as provided in subsection (b), in the event a Full-Time
Officer is awarded an Associate’s Degree, Bachelor’s Degree, or Master’s Degree, in crim-
inal justice, a social science(s), or a forensic science(s) from an accredited college or uni-
versity during his/her employment with the Borough and during the term of this Agree-
ment, the Borough shall provide the Full-Time Officer with a one-time payment in recog-

nition of the Degree in the following amount:
(1)  $500.00 for an Associate’s Degree;
(2)  $750.00 for a Bachelor’s Degree;
(3) $1,000.00 for a Master’s Degree.

(b) Limitation. An Officer shall only receive a payment under this Section for
a given Degree if that Degree is first Degree of its type (i.e., Associate’s, Bachelor’s, or
Master’s) awarded to the Officer in criminal justice, a social science(s), or a forensic sci-
ence(s). Thus, for example, if an Officer was awarded an Associate’s Degree in forensic
sciences in 2013 but had no other Degrees as of the effective date of this Agreement, that
Officer shall not be entitled to receive a payment under this Section for any Associate’s
Degree received during this term of this Agreement, but shall be entitled to receive a pay-
ment if he is awarded a Bachelor’s Degree which satisfies the requirements of subsection
(a). Similarly, if an Officer had no Degrees as of the effective date of this Agreement, and
then is awarded two Associate’s Degrees during the term of this Agreement (both of which
were in criminal justice, a social science(s), or a forensic science(s)), the Officer shall only

be entitled to receive a payment under this Section for the first of such Associate’s Degrees.

§ 19B Gun Range.

During the term of this Agreement, the Borough shall provide for membership in

the Topton Fish and Game Association (or other organization providing a gun range
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approved by the Borough and the Association) for all Full-Time Officers and Extra Police
Officers.

§ 20 Scheduling.

(@) Pay Period. Each Full-Time Officer shall be scheduled for eighty (80)
hours of work during each Pay Period, except to the extent the Officer has taken authorized
leave (such as vacations, sick time, injury leave, holidays, and bereavement leave). Sched-
uling of all Officers shall be performed by the Chief and the Mayor in their discretion, and
the Chief and the Mayor may utilize shifts of various lengths in order to provide twenty-
four (24) hour continuous police coverage, double-coverage during times when the need is
greatest, and Full-Time Officers at the busiest times, and/or to satisfy other needs of the
police department or the best interests of the Borough. The pattern of shifts and shift du-
rations, and the regular 80-hour schedule of work shifts for a Full-Time Officer may change
from Pay Period to Pay Period in the Chief’s and the Mayor’s discretion to accommodate
these priorities, needs, and interests. However, no scheduled regular shift for a Full-Time
Officer shall be less than eight (8) hours nor more than twelve (12) hours without the con-
sent of the affected Officer. The Borough shall not be required to bargain over the impact
of any scheduling patterns or scheduling changes implemented pursuant to this Agreement.
In accordance with these general rules, and without being limited in any way to these spe-
cific examples, the Chief and the Mayor may decide to schedule all Full-Time Officers for
ten (10) regular shifts of eight (8) hours each during a Pay Period, to schedule all Full-Time
Officers for eight (8) regular shifts of ten (10) hours each during a Pay Period, or to sched-
ule one or more Full-Time Officers for six (6) regular shifts of twelve (12) hours and one
(1) regular shift of eight (8) hours during a Pay Period if they determine that is in the best

interests of the Borough.

(b) Minimum Time-off Between Shifts. Except in the event of an emergency,
the extension of a scheduled shift for one or more hours, or the case of an Officer who is
called out for duty, no Full-Time Officer shall be scheduled to work at any time less than

eight (8) hours after the end of a previous scheduled work shift.
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(c) Extra Duty. Notwithstanding any practice prior to the execution of this
Agreement, extra duty for Full-Time Officers shall be assigned based on directives from
the Chief and the Mayor, from time to time, and need not be assigned based on seniority

or any particular pattern.

§ 21  Uniforms and Equipment.

(a) Maintenance Obligation. All Officers shall maintain their uniforms in

proper condition.

(b) Damage in the Line of Duty. The Borough shall reimburse Officers for
the cost of repairs to or replacement of all or part of any uniform damaged in the line of
duty (including footwear), following the presentation of an incident report documenting
the damage and receipts documenting the nature and amount of the expenses incurred. Of-
ficers shall not incur any such expenses until the Chief determines they are reasonable and

necessary.
(c) Full-Time Officers.

(1) Initial Uniform. Each newly-employed Full-Time Officer shall be
provided by the Borough with five (5) winter uniform sets and five (5) summer uniform
sets at the expense of the Borough. All uniforms so provided shall remain the property of
the Borough, and be returned to the Borough upon the termination of a Full-Time Officer’s

employment with the Borough.
(2) Uniform Maintenance, Repair, and Replacement.

(A) Routine Maintenance. Except as provided in paragraph (3),
each calendar year during the term of this Agreement, the Borough shall provide each Full-
Time Officer with the sum of Three Hundred Seventy-five Dollars ($375.00) to reimburse
him/her for the ordinary cleaning and maintenance of his/her uniform. The parties agree
that the Full-Time Officer need not substantiate this amount of expenses since they are

inevitable, occur frequently and in small amounts throughout the year, and may include at-
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home expenditures. This amount shall be paid in the Officer’s first paycheck of the calen-

dar year.

(B) Uniform Allowance. Except as provided in paragraph (3),
each Full-Time Officer shall be granted a uniform allowance of Three Hundred Seventy-
five Dollars ($375.00) in each calendar year, to be used towards the maintenance, repair,
replacement and/or new purchase of uniform parts and related equipment, including, but
not limited to, footwear, boots, shoes, hats, gloves, jackets, duty belts, bags for patrol, pistol
and rifle magazines, rifle parts, flashlights, batons, and collar pins. Officers shall not incur
any such expenses until the Chief determines they are reasonable and necessary. Expenses
so incurred shall be reimbursed by the Borough (up to the remaining balance of the Of-
ficer’s uniform allowance) following the presentation of receipts documenting the nature
and amount of the expenses incurred. Any amount of the uniform allowance not used as
of the end of a calendar year shall be carried forward and made available for use in the
following year together with the new amount added to the uniform allowance for the fol-
lowing year. The new additional uniform allowance for a given calendar year may not be
used to reimburse any expenses incurred in a previous calendar year. Any amount of the
uniform allowance not used as of the time the Officer separates from service with the Bor-

ough shall be forfeited.

(3) First Year of Service. For the calendar year in which the Full-Time
Officer is hired as a Full-Time Officer, the amounts under paragraphs (2)(A) and (2)(B)
shall be multiplied by a fraction whose numerator is the number of months to be worked
by the Officer during that calendar year as a Full-Time Officer (rounded up if the Full-
Time Officer was hired on or before the 15" day of a month and rounded down if the Full-
Time Officer was hired after the 15" day of a month), and whose denominator is twenty-
four (24).

(d) Extra Police Officers.

(1) Purchase of Uniforms. Each Extra Police Officer shall purchase at
least two (2) sets of winter and two (2) sets of summer uniforms, of the type and style
designated by the Borough. An Extra Police Officer may purchase such uniforms directly,

or reimburse the Borough for the purchase of such uniforms through payroll deductions.
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If the Extra Police Officer shall work at least one hundred sixty (160) hours during the one-
year period beginning on the first day the Part-Time Officer works as such, then the Bor-
ough shall reimburse the Extra Police Officer for the cost of two (2) sets of winter uniforms
and two (2) sets of summer uniforms. If the Extra Police Officer purchased the uniforms
directly, he/she shall provide receipts documenting the cost of the uniforms. The reim-
bursement shall be paid in the first paycheck following the first anniversary of the first day

the Extra Police Officer works as such.

(2) Routine Maintenance. Except as provided in paragraph (3), each cal-
endar year during the term of this Agreement, the Borough shall provide each Extra Police
Officer who worked at least two hundred (200) hours as such in the preceding calendar
year with the following amount to reimburse him/her for the ordinary cleaning and mainte-

nance of his/her uniform —

Hours worked as an Extra Police
Officer in the preceding year Amount

at least 200 but less than 300 $175.00
at least 300 but less than 400 $225.00
at least 400 but less than 500  $275.00
at least 500 but less than 600 $325.00

600 or more $375.00

The parties agree that the Extra Police Officer need not substantiate this amount of ex-
penses since they are inevitable, occur frequently and in small amounts throughout the
year, and may include at-home expenditures. This amount shall be paid in the Officer’s

first paycheck of the calendar year.

(3) First and Second Calendar Years of Service. For the calendar year
in which the Extra Police Officer is hired, there shall be no payment under paragraph (2).
For the following calendar year, the payment under paragraph (2) shall only be made if the
Extra Police Officer works at least at least two hundred (200) during the one-year period
beginning on the first day the Extra Police Officer works as such. Moreover, the payment
for that calendar year shall be calculated based on the number of hours worked as an Extra

Police Officer during the one-year period beginning on the first day the Extra Police Officer
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works as such (rather than the number of hours worked in the preceding calendar year),
and the payment shall be made in the first paycheck following the first anniversary of the

first day the Extra Police Officer works as such.

(e) Changes to the Uniform. The Borough shall provide all Officers with ad-
ditional or changed parts of the uniform, at Borough expense, whenever changes are made
to the uniform by the Borough. This subsection shall apply only at the time the change is

made, and not to uniform purchases, replacements, or repairs which occur thereafter.

(f) Use of Uniform. The police uniform shall only be worn in connection with
police work as approved by the Mayor, unless otherwise authorized by Council and the

Mayor.

(g) Vests. The Borough shall provide a bullet-proof vest to all Officers at no
charge to the Officer or the Officer’s uniform allowance. The Borough shall replace such

vests, at Borough expense, upon the expiration of the manufacturer’s warranty.

§ 21A Voluntary Payroll Deductions.

(@) In General. Each Officer may request and authorize the Borough, from
time to time during the term of this Agreement, to make payments of the type described in
subsection (b) on behalf of the Officer through payroll withholding. The request and au-
thorization shall be in writing in such form as may be satisfactory, from time to time, to
the Borough, and shall include the name of the Officer, the payee(s) and their remittance
address(es) together with such other identifying information as may be necessary for the
payee(s) to properly credit payment to the account of the Officer, the amount(s) to be de-
ducted for each payee from each paycheck or from specified paychecks (e.g., the first
paycheck of each month), the Officer’s signature, and such other information or statements
as may be required by the Borough. Any such request and authorization, any revised re-
quest and authorization, and any revocation of a request and authorization, shall take effect
as of the first paycheck that is processed for payment at least one (1) business day after

receipt of the request, revision, or revocation. If there is sufficient gross compensation
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available to pay the amount(s) so authorized for any given paycheck of the Officer, the
Borough shall deduct the amount(s) from that paycheck for the Officer, and shall remit all
such deductions to the designated payee(s) in accordance with the Officer’s then-current
request and authorization within three (3) business days after the payday. The Borough
has no responsibility to the Officer other than to make payments as and when required
under this Section, which are made on behalf of the Officer and not as the agent or repre-
sentative of any payee. The Borough does not guarantee that any such payments provide

any membership, coverage, rights, or benefits to the Officer.

(b) Permitted Payees. The following types of payroll withholding and pay-

ments may be made under this Section 21A:

(1) Membership dues to Le-Hampton Lodge 35, Fraternal Order of Po-
lice;

(2) Membership dues to the Alburtis Police Officers’ Association.

(3) Individual insurance coverage.

(4) Contributions to an Internal Revenue Code § 529 Plan.

(c) Voluntary and Individual Program. All payroll deductions and payments
under this Section 21A are voluntary for each Officer and may be revoked at any time. It
is not necessary to authorize any such deductions as a condition of employment with the
Borough. The deductions and payments are made on an individual basis and not as part of
any group program or benefit plan of the Borough, and are made solely from the funds of

the authorizing Officer without any contribution from the Borough.
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§ 22  Physical and Mental Examinations.

Each Officer shall undergo physical or mental examinations whenever required
by the Borough. All examinations under this Section shall be at the expense of the Bor-
ough. Each Officer shall remain in sufficient physical and mental condition to properly

perform his/her required duties.

§ 22A Written Reprimands.

Written reprimands of an Officer shall be included as part of the Officer’s perma-
nent personnel file. However, if an Officer receives no further written reprimands or any
disciplinary action within three (3) years thereafter, the document shall be amended with
an additional document noting that it has been withdrawn, but the original document shall

not be removed from the permanent file.

§ 23  Grievance Procedure

(a) Definition of “Grievance”. For purposes of this Agreement, the term
“grievance” shall mean a dispute concerning the meaning or application of any of the ex-
press terms or provisions of this Agreement or the reprimand, suspension, demotion, or

termination of Officers for cause.

(b) Initial Submission of Grievance. If an Officer has a grievance with the
Borough, he shall submit this grievance, in writing, to the Chair of the Public Safety Com-
mittee of Council, with a copy to the Mayor, Council, and the Association. The grievance
shall be submitted within twenty-one (21) calendar days after the date the Officer knew or

should have known of the grievance, or it shall be forever barred.

(c) Response by Chair of Public Safety Committee. The Chair of the Public
Safety Committee shall respond, in writing, to the grievance within five (5) business days
after it was submitted. The response shall either accept, deny, or partly accept and partly

deny the relief requested by the grieving Officer.
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(d) Presentation to Borough Council.

(1) Submission. If the Association or the aggrieved Officer is not satis-
fied with the decision of the Chair of the Public Safety Committee, the Association or the
aggrieved Officer may request the opportunity to present the grievance to Council. The
request must be submitted, in writing, to the Borough Manager (or his/her designate) within
five (5) business days after receipt of the decision of the Chair of the Public Safety Com-
mittee, or it shall be forever barred. Council shall then schedule a time to permit the ag-
grieved Officer, the Association, and representatives of the Borough to present the griev-
ance to the Council, which shall not be later than the first regular meeting of Council which
occurs at least fourteen (14) calendar days after the Borough Manager (or his/her designate)
receives the request for a presentation. Council shall send the aggrieved Officer and the
Association notice of the time for the presentation within two (2) business days after the
date it is scheduled, but in all cases at least five (5) business days before the date of the

presentation.

(2) Position of Borough Council. Council shall notify the aggrieved
Officer and the Association of its position no later than one (1) business day after the first

regular Council meeting following any presentation/meeting under paragraph (1).

(e) Failure of Borough to Make a Timely Response. If the Chair of the Public
Safety Committee or Council shall fail to respond within any time limitation established
under this Section, and the Association shall not grant an extension of such time limitation,

the Chair or Council shall be deemed to have denied the grievance.

(f) Submission to Arbitration. If the aggrieved Officer or the Association
shall not be satisfied with Council’s position on the grievance, the aggrieved Officer or the
Association shall so notify the Council within five (5) business days after the date of the
Council’s determination or deemed determination. Thereafter, Council may choose either
to submit the grievance to arbitration or to reconsider its position. If Council does not
accept the Officer’s or Association’s position within twenty-one (21) calendar days after
the Officer’s or Association’s notice under this subsection (f), the Officer or the Associa-
tion may submit the grievance to arbitration. All submissions to arbitration must be made

within thirty-five (35) calendar days after the Officer’s or Association’s notice under this
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subsection (f), and must be in writing to the Borough Manager, the President of the Asso-

ciation, and (if applicable) the Officer.
(g) Arbitration.

(1) The Arbitrator. In all arbitrations under this Agreement, there shall
be one (1) arbitrator, selected by agreement of the Borough and the Association. If the
parties fail to agree on an arbitrator, either party may request the Pennsylvania Bureau of
Mediation to submit a list of three (3) potential arbitrators. Within five (5) business days
after receipt of this list, the Borough shall strike the name of one of the three persons des-
ignated. Within five (5) business days after the Borough strikes one name, the Association
shall strike the name of one of the persons designated. The individual remaining on the
list shall be the arbitrator. The arbitrator shall be requested to issue his decision within

thirty (30) days after the conclusion of the arbitration hearing.

(2) Scope of Arbitration. The arbitrator shall neither add to, subtract
from, nor modify the provisions of this Agreement, or of any previous arbitration awards,
but shall confine himself to the precise issues submitted for arbitration and no others. The

decision of the arbitrator shall be final, subject to appeal only as provided by law.

(3) Expenses. All fees and expenses of the arbitrator shall be divided
equally between the Borough and the Association. Each party shall bear the cost of pre-

paring and presenting its own case.

(h) Extension of Time Limitations. The Borough and the Association may

extend any of the time limitations set forth in this Section by agreement in writing.

§ 24  Civil Service Rules and Regulations.

(@) In General. Except as provided in subsection (b), the Association consents
to the Civil Service Rules and Regulations set forth in Chapter 13 of the Alburtis Codified
Ordinances as in effect on the date of this Agreement. The Association also consents to an

amendment of the Civil Service Rules and Regulations, in the sole discretion of the Civil
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Service Commission and the Borough Council at any time and from time to time, to remove
the position of Chief of Police from civil service protection for persons appointed as Chief

thereafter, or to grant civil service protection to persons appointed as Chief thereafter.

(b) Amendments. The Borough and the Association agree to the following
amendments to the Civil Service Rules and Regulations. However, the Civil Service Rules
and Regulations may only be amended by action of both Borough Council and the Civil
Service Commission of the Borough. The Civil Service Commission has already approved
these changes by Resolution No. 2024-1 on December 17, 2024. Borough Council shall

promptly take action to also approve these amendments:

(1) The introductory paragraph of § 13-501(b) shall be amended as fol-
lows (with insertions indicated by double underlining):

(b) Form of Application. An application submitted

through the Consortium shall be in the form specified by the Consortium.

An application submitted to the Commission for a promotional position
shall be in the form prescribed by the Commission; in the absence of such

a form, a simple letter of interest or application shall be sufficient. An ap-
plication submitted directly to the Commission for an entry-level patrol of-

ficer position shall be in the form prescribed by the Commission for that
specific examination (after having been submitted to Borough Council for

comment), and shall include information relating to:

(2) The text of § 13-504 shall be amended as follows (with insertions
indicated by double underlining and deletions by stricken-throughtext):

All Applicants must have reached their twenty first (21%) birthday
before the deadline for submitting completed applications. Applicants

shall, within one (1) year of being employed by the Borough, reside within

the Borough or within ten(16) twenty-five (25) air miles of the nearest Bor-

ough boundary.
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(3) § 13-506(b) shall be amended as follows (with insertions indicated
by double underlining and deletions by stricken-throtugh-text):

(b) Prior Service. All Applicants for promotional positions
shall have at least two<2) five (5) years of continuous prior service with the

Police Department.

§ 24A Acting Chief.

In the event that the Chief becomes ill or disabled or for any other reason will be
unable to perform all of the duties of his position, for a period expected to be in excess of
twenty-eight (28) calendar days, Council may appoint another Officer as Acting Chief, to
serve until the return of the Chief, the appointment of a new Chief, or Council’s termination
of the appointment as Acting Chief. During any period that an Officer is appointed and
serving as Acting Chief, that Officer shall be paid a base hourly rate which is fifteen percent
(15%) higher than his/usual base hourly rate. Except as provided in this Section, in the
case of temporary absences by an Officer, the duties of the temporarily absent person shall
be performed by other Officers without additional compensation; the duties of each Officer
shall be deemed to include the temporary performance of another Officer’s duties during
his/her absence. The Mayor shall issue, and revise as desired from time to time, an order
designating which Officer is to be in charge of the police department in the absence of the

Chief when there is no Acting Chief.

§ 25 Meet and Discuss.

Representatives of the Borough and the Association may meet during the term of
this Agreement. Such meetings shall occur not more frequently than twice a year, and
either party may initiate the request for any particular meeting. The purpose of a meeting
shall be to discuss questions and issues that may arise during the implementation and on-

going administration of this Agreement. Such discussion shall not be construed as
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negotiations, and at no time should any such discussion result in changes, additions, or

modification to part or parts of this Agreement.

§ 26  Reservation of Rights.

Unless otherwise specifically provided in this Agreement, the Borough reserves
and retains, solely and exclusively, all of its inherent rights to manage the Police Depart-
ment, as such rights existed prior to the execution of this Collective Bargaining Agreement.
The sole and exclusive rights of management which are not abridged by this Agreement
shall include, without limitation, its right to establish or continue policies, practices and
procedures for the conduct of the business of the Police Department and, from time-to-
time, to change or abolish such policies, practices or procedures; the right to determine the
methods, processes, and procedures to be utilized by Officers, the right to determine the
duties to be assigned to Officers; to hire, promote, and transfer Officers; to select and to
determine the assignment and reassignment of Officers in accordance with requirements
determined by the Borough, including the total number of hours of work to be performed
and the number of Officers on duty at any given time; to establish and change work sched-
ules; and, otherwise to take such measures as the Borough may determine to be necessary

for the orderly and efficient operation of the Police Department.

§ 27 Applicable Law.

This Agreement shall be construed under the laws of the Commonwealth of Penn-

sylvania.
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§ 28  Severability.

This Agreement shall be interpreted in such manner as to be effective and valid
under applicable law, but if any provision of this Agreement shall be held to be prohibited
or invalid under such applicable law, such provision shall be ineffective only to the extent
of such prohibition or invalidity without invalidating the remainder of such provision or

the remaining provisions of this Agreement.

In YWitness %bereuf, the parties have hereunto affixed their hands and

seals the day and year first above written, intending to be legally bound.

Attest: BOROUGH OF ALBURTIS

By:
Stephen Nemeth, Borough Manager Ronald J. Delaco, President of Borough
Council

Witness: ALBURTIS POLICE OFFICERS’
ASSOCIATION

By:

Raymond Bulger, Authorized
Representative

By:

Christopher Lubenetski, Authorized
Representative

By:

Broc Termini, Authorized
Representative
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